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[bookmark: _d541a05qci1t]Confronting and Addressing Barriers: UDL, AT Myths and Biases Reflection
Use the chart below to reflect on the myths and biases you, your colleagues, faculty and senior leaders hold on your campus. 
[bookmark: _pxmhiv1phs38]The “What” of assistive technology
	Myth or Bias
	Myself
	Colleagues
	Faculty
	Senior Leaders

	Assistive technology gives learners a leg up. 
	
	
	
	

	Assistive technology lowers a learner’s motivation because it does the work for them. 
	
	
	
	

	Assistive technology is always electronic and is high tech. 
	
	
	
	

	The programs we’ve used in our office (on campus) historically are good enough for our students. 
	
	
	
	

	The assistive technology programs I recommend to students are the ones I am most comfortable with. 
	
	
	
	



[bookmark: _94trhs2l1hxi]

[bookmark: _wra60clkknip]The “Who” of assistive technology
	Myth or Bias
	Myself
	Colleagues
	Faculty
	Senior Leaders

	Assistive technology should only be given to students who identify with my office (the Disability Resources Office) as having a disability. 
	
	
	
	

	Only certain disabilities should be considered or provided access to assistive technology. 
	
	
	
	

	Only students with low incidence disabilities can benefit from assistive technology. 
	
	
	
	

	If my students are not asking for assistive technology, they don’t want or need it. 
	
	
	
	

	Students who need or want assistive technology have used it or are aware of it prior to coming to college. 
	
	
	
	

	If a student’s documentation doesn’t say they need assistive technology as a recommendation, then they won’t benefit from having it. 
	
	
	
	



[bookmark: _dglicqfe4qp8]

[bookmark: _fdx7lwlfr16f]Text-to-speech/literacy support
	Myth or Bias
	Myself
	Colleagues
	Faculty
	Senior Leaders

	Assistive technology for reading support is only for students with a specific learning disability. 
	
	
	
	

	A disability which impacts a student’s ability to read, won’t impact their ability to write. 
	
	
	
	

	Assistive technology to support reading, such as a text-to-speech tool is only needed when a student is reading an exam or formative assessment. 
	
	
	
	

	Accessible course content for access with a text-to-speech tool only applies to textbooks and printed articles or material, not LMS content or other digital materials. 
	
	
	
	



[bookmark: _1n33e45gsxtz]

[bookmark: _1igrq11x5cv0]Financing
	Myth or Bias
	Myself
	Colleagues
	Faculty
	Senior Leaders

	My office budget is limited. I can’t/don’t have to/are unable to provide assistive technology for my learners. 
	
	
	
	

	Free or low cost assistive technology works fine for my learners. 
	
	
	
	

	Using multiple apps or extensions to give me students the access they need for assistive technology is just fine. 
	
	
	
	

	I am providing the accommodation/equal access even though the student is using multiple tools. 
	
	
	
	

	If a student likes an assistive technology tool enough, they can purchase it on their own for access. 
	
	
	
	



[bookmark: _p3patpay8bq0]

[bookmark: _b17wlbqqf0hi]Training and Implementation
	Myth or Bias
	Myself
	Colleagues
	Faculty
	Senior Leaders

	Providing the assistive technology tool to a student is enough. They can figure out how to use it on their own without training or support from me. 
	
	
	
	

	Students have grown up in the digital age. They can figure out how to use this assistive technology on their own. 
	
	
	
	

	I have limited capacity to help with training and support on assistive technology. Providing the tools to students is enough. 
	
	
	
	

	Supporting a learner with assistive technology takes a lot of time and effort. 
	
	
	
	

	I have to coordinate, vet, fund, implement and train assistive technology (universal technology/edtech) on my own. 
	
	
	
	




[bookmark: _9wq77k1ftii7]

[bookmark: _c677wne4hr8p]Action Planning:
Pick one or more myths or biases you would like to address when you get back to campus. This could be a myth you learned more information on, something you want to address in your office, bias a faculty member has, or something you’d like to bring to senior leadership to help with support or understanding. Think about what action steps are needed to address this myth or bias. Determine what resources, messaging or support you might need to help shape growth around this AT myth or bias. 
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	Myth or Barrier:
	

	Who: (myself, colleague, faculty, 
senior leader)
	

	Action Steps:
	






	Messaging:
	Resources:
	Support:
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